
16 July 2018

Syed Arshad Hussain
Department of Physics
Tripura University
Agartala
TRIPURA 799022
India

Re: Editorial Board Member – Heliyon

Dear Syed Arshad

It gives me great pleasure to appoint you as an Editorial Board Member (“Board Member”) for the
Elsevier Limited (the “Publisher”) journal “Heliyon” (the “Journal”). Set out below are the terms and
conditions that constitute our Agreement under which you will provide Editorial BoardMember Services
(as defined below) for the Journal, in coordination with the Publisher’s Editor-in-Chief and other Board
Members of the Journal, taking into account the Publisher’s editorial policies as updated from time to
time (including without limitation those on ethics in publishing on the Publisher’s website and the specific
requirements set out in Annex 1) and the editorial policy of the Journal (together “the Policies”). The
following sets out your roles and duties as well as those of the Publisher, and replaces all prior agreements
or arrangements.

The Publisher, as the owner of the Journal, will be responsible for and shall decide on all matters connected
with the production, publication and dissemination of the Journal, including without limitation pricing
or other access arrangements for the Journal.

For the purpose of performing the ad hoc editorial activities occasionally required from time to time
under this Agreement you agree to use the Publisher’s preferred electronic submission system.

The Journal contains full length research papers and literature reviews (“Articles”).

Your role as Editor includes ensuring suitable standards of Articles solely in your specialty area of
practice, with responsibility for the acceptance or rejection of Articles assigned to you by the
Editor-in-Chief, the appointment of Article reviewers (where applicable), and efficient, timely and
confidential coordination of the process of handling, editing, and refereeing Articles (the “Editorial
Services”).

You will conduct the Editorial Board Member Services in accordance with generally accepted industry
standards for integrity and objectivity and with the Policies.

In selecting Articles for publication, you shall take all reasonable care to avoid publication of Articles
that contain material of a libellous, unlawful or otherwise actionable nature, or that may for other reasons
infringe any right of others, or cause damage or harm to persons or property or to the Journal’s good
reputation.

All work produced by you in relation to the Journal and/or for the Publisher pursuant to this Agreement,
including without limitation the selection, compilation and/or editing of the material published in the
Journal, shall be work-made-for-hire of which the Publisher is author-at-law, and accordingly all rights
comprised in the copyright in such work shall belong entirely to the Publisher. To the extent that any
of such work is determined not to be work-made-for-hire, you also hereby assign and transfer to the
Publisher, to the maximum extent possible, all such right, title and interest as you may have in and to
any of such work, the Journal and to any other material produced by you for the Publisher pursuant to
this Agreement. You also authorize use of your name, image, likeness, voice, biography and professional
affiliations (at the Publisher’s discretion) for purposes of advertising, promoting and publicizing the



Journal and to incorporate in a profile for you on the Publisher’s and affiliate websites, and (ii) your
contact details, including postal and email address, for purposes of communicating with you about the
Journal and writing, reviewing, researching or contributing to other relevant projects with the Publisher.

All editorial material, including, but not limited to emails, received by you in your capacity as board
member of the Journal during the term of this Agreement, is intended for and is the confidential property
of the Publisher and, if requested by the Publisher, shall be immediately forwarded by you to the Publisher,
whether or not such material has been previously reviewed by you.

In order to carry out the purposes of this Agreement and ensure the scientific and commercial success
of the Journal, you agree that, during the term of this Agreement, you shall observe the interests of the
Journal and abstain from any action that will be detrimental to the Journal. The Publisher’s appointment
of you as Board Member is predicated on the idea that your personal services are of the essence and that
the Publisher shall not be obligated to accept any substitute performance.

As remuneration for the editorial activities performed hereunder, you will receive while you are Board
Member one free publication in Heliyon over the term of this Agreement, subject to peer review.

You represent and warrant that you have disclosed in writing to the Publisher all actual and potential
competing interests, both financial and non-financial, if any in relation to the editorial activities to be
performed for the Journal and that you will update such disclosures promptly as and when any actual or
potential future conflicts arise. (Examples of financial conflicts include employment, consultancies,
stock ownership, honoraria, paid expert testimony, grants, patents or patent applications, and travel
grants. Competing interests may also arise as a result of personal relationships, academic competition,
and intellectual beliefs, such as political or religious beliefs.) You represent and warrant that you are
familiar with all applicable conflict of interest and outside compensation laws and regulations as well
as policies and rules of your employer or institution (if applicable), and that your acceptance of this
appointment, and the terms of this Agreement and your performance under this Agreement, including
your participation in board member conferences, trainings andmeetings and acceptance of transportation,
hospitality, food and lodging provided by the Publisher to you in connection therewith (if any), are and
will be in compliance with those laws, regulations, policies and rules.

You agree to comply with all applicable laws, ordinances, codes, regulations, standards and judicial and
administrative orders (collectively, “Applicable Laws”) relating to your duties, obligations and
performance under this Agreement, Applicable Laws pertaining to data protection, transparency and
privacy; and Applicable Laws prohibiting bribery and fostering transparency, including, without limitation
the US Foreign Corrupt Practices Act, the UK Bribery Act and the US Physician Payment Sunshine Act
and those other laws enforced in the country where business is being conducted and/or your place of
business or residency. You agree to engage only in legitimate business and ethical practices in commercial
operations and in relation to your dealings with any employee or official of a government agency or any
other government owned, operated or controlled entity (including, without limitation, state run universities,
hospitals and libraries), or political parties or candidates (jointly “Government Official”). You shall not
pay, offer, give, promise or authorize the payment, directly or indirectly, of any monies, gifts or anything
of value to any commercial contact or Government Official for the purpose or intent to induce such
person to use his/her authority to help the Publisher or any affiliate of the Publisher for personal gain
(any such act, a “Prohibited Payment”). A Prohibited Payment does not include a payment of reasonable
and bona fide expenditures, such as travel or lodging expenses, which are directly related to the promotion,
demonstration or explanation of products or services or the execution or performance of a contract
provided that such payments are permissible under the Applicable Laws.

To the extent that you perform your duties using such skill and care as required in connection with your
obligations hereunder, the Publisher shall indemnify, defend and hold you harmless from and against
any costs arising from or out of any third-party claim in connection with the performance of your
obligations under this Agreement, unless such third party claim is the result of your wilful misconduct,
fraud, or gross negligence. If any third-party claim is made, you will promptly notify the Publisher,



which shall have sole authority to appoint counsel to defend the third-party claim and to conduct and
control the defense of any such claim. You also agree to reasonably cooperate with the defense of any
such claim as reasonably requested by the Publisher.

You shall maintain all Confidential Information (as defined herein) in strict confidence, not disclose any
Confidential Information to any third party other than as necessary to perform your obligations set forth
in this Agreement, and protect such information with the highest degree of care. For the purposes of
this Agreement, “Confidential Information” means any business, financial, operational, customer, vendor
and other information disclosed by the Publisher to you or received by you in performance of this
Agreement and not generally known by or disclosed to the public or known to you solely by reason of
the negotiation or performance of this Agreement, and shall include, without limitation, the terms of this
Agreement, market positioning data and emails received by you in your capacity as board member of
the Journal.

You will be appointed by the Publisher for a term of one (1) year beginning on 1
st

July 2018 and concluding
on the first anniversary of that date. However, either you or the Publisher may end the Agreement prior
to the end of the term if the other party fails to perform any of its important obligations (as described in
this Agreement) and does not rectify such failure within twenty-one (21) days of being notified in writing
of such failure.

The Publisher may end this Agreement without cause or if the Publisher decides to cease publication of
the Journal or if you cease to be professionally active upon three (3) months’ written notice. The Publisher
may also end this Agreement on written notice to you if you are unable for any reason to continue your
responsibilities for the Journal for a period of three (3) months or more or if you commit a criminal act
or otherwise act in a manner likely to bring the Publisher or the Journal into disrepute. Any termination
of this Agreement by the Publisher shall be with no further obligation to you.

On expiration or termination of this Agreement, you will give the Publisher all necessary information
and assistance to facilitate the undisturbed and continued publication of the Journal (including all files
(print and electronic), correspondence and work in progress on future issues of the Journal) and to
maintain good relationships with authors, referees and other members of the Editorial Board and you
shall generally handle the transition to the incoming editor in a seamless and professional manner.

The Publisher may, without your prior written consent, assign this Agreement.

This Agreement shall be governed and interpreted according to the laws of the corporate domicile of
the Publisher and the parties submit to the exclusive jurisdiction of the courts of that corporate domicile.

✔  I have read and agree to the terms of this Editorial Board Member Agreement.



ANNEX 1: ETHICS ISSUES

Publication decisions

o Peer review

You shall ensure that the peer review process is fair, unbiased, and timely. You must select reviewers
who have suitable expertise in the relevant field. You must review all disclosures of potential
conflicts of interest made by reviewers in order to determine whether there is any potential for bias.

Research articles that are sent to review must typically be reviewed by at least two external and
independent reviewers, and where necessary you should seek additional opinions. In cases where
you determine that a submitted manuscript is out of scope or in other ways inappropriate for the
Journal, you can make a decision to administratively reject it.

You must follow best practice guidance provided by the Publisher on avoiding the selection of
fraudulent peer reviewers (for example not using a reviewer recommended by an author unless it
has verified that reviewer’s contact information from an independent source).

o Journal metrics

You must not attempt to influence the Journal’s ranking by artificially changing any Journal metric.
In particular, you shall not require that references to that (or any other) Journal’s articles be included
except for genuine scholarly reasons and authors should not be required to include references to
your own articles or products and services in which you have an interest.

Fair play

You should evaluate manuscripts for their intellectual content without regard to race, gender, sexual
orientation, religious belief, ethnic origin, citizenship, or political philosophy of the authors.

Youmust follow the editorial policies of the Journal in order to encourage transparency and complete,
honest reporting, and to ensure also that peer reviewers and authors have a clearunderstanding of
what is expected of them.

You shall use the Journal’s electronic submission system for all Journal communications and make
appropriate use of the Publisher’s systems for the detection of plagiarism.

Confidentiality

Youmust protect the confidentiality of all material submitted to the Journal and all communications
with reviewers, unless otherwise agreed with the relevant authors and reviewers.

Unless the Journal is operating an open peer review system or reviewers have agreed to disclose
their names, you must protect reviewers’ identities.

Unpublished materials disclosed in a submitted manuscript must not be used in your own research
without the express written consent of the author. Privileged information or ideas obtained through
peer review must be kept confidential and not used for personal advantage. Since peer review is
confidential, reviewers must not share information about the reviewwith anyone without permission
from the editors and authors. In exceptional circumstances and in consultation with the Publisher,
you may share limited information with editors of other journals where deemed necessary to
investigate suspected research misconduct.



Competing interests

You shall apply the Publisher’s policy relating to the disclosure of potential conflicts of interest by
authors and reviewers.

Any potential editorial conflicts of interest should be declared to the Publisher in writing prior to
your appointment, and then updated from time to time if and when new conflicts arise. The Publisher
may publish such declarations in the Journal.

The Journal may publish submissions from you, other editorial staff or Editorial Board members,
but you must not be involved in decisions about manuscripts which you have written yourself or
which have been written by family members or colleagues or which relate to products or services
in which you have an interest. Further, any such submission must be subject to all of the Journal’s
usual procedures, peer reviewmust be handled independently of the relevant author/editor and their
research groups, and there must be a clear statement to this effect on any such manuscript that is
published.

Vigilance over Published Record

You should cooperate with the Publisher if requested to safeguard the integrity of the published
record by reviewing and assessing reported or suspectedmisconduct (research, publication, reviewer
and editorial). Such measures will generally include contacting the author of the manuscript or
Article and giving due consideration to the respective complaint or claims made, but may also
include furthercommunications to the relevant institutions and research bodies.


